
Make sure to read and understand the job 

description in its entirety. 

Look at the job responsibilities and make notes 

on how you have done what the team is looking 

for, or how you would accomplish those tasks if 

you got the job – have these examples ready to 

share during your interview. 

If you have any questions about anything on the 

job description, make sure to ask your recruiter 

beforehand. That's what we're here for!

REVIEW THE 
JOB DESCRIPTION

Be sure to visit pepsico.com to learn more about 

our business, brands, mission and more! 

You can also visit stories.pepiscojobs.com to 

read about our employees, the amazing things 

they have achieved in the workplace and 

community, and the experience and culture of 

PepsiCo.

LEARN ABOUT 
OUR BUSINESS

THE GREAT 5

PEPSICO
INTERVIEW TIPS

At PepsiCo, we believe what makes you unique, 

makes us better.

You were selected to move forward for an interview 

because we think you have a lot to bring to the table. 

Share your experiences, ideas and the innovations 

you have brought to your organization. 

Showcase your personality – no one is a better you 

than you!

BE YOURSELF

Success at PepsiCo centers around 5 leadership 

principles we call the GREAT5 – our framework 

for what it takes to be a great leader.

Growth: reflects a person's curiosity and ability to learn from novel situations 

by constantly pushing outside their comfort zone and helping others to 

learn and develop. 

Relationships: involves building and maintaining trusting relationships 

across organizational boundaries by modeling integrity, transparency and 

authenticity, and being respectful and inclusive of others. 

Execution: is the energy, enthusiasm and inspiration an individual brings to 

take action and accomplish ambitious goals, and it is simplifying complexity 

to drive quality results. 

Agility: involves adapting a person's style and approach to an ever-changing 

business environment, managing pressure, and embracing and championing 

change to drive transformation. 

Thinking: reflects how an employee brings in and uses external insights 

(business, customer or consumer, industry, global), thinks creatively, and 

takes a long-term and holistic perspective to make informed decisions.

COME PREPARED

The questions that will be asked during your 

interview will be behavioral based, so it is 

important to be concise with your responses and 

think about them using the STAR format:

Situation: What was the situation or Task that you were asked to 

fulfill? 

Action: What action did YOU take? It is very important to keep the 

focus on you in this situation – how did you take steps to resolve the 

problem or improve a process? 

Result: What was accomplished? How did the situation end? 

Whenever possible, be sure to share your examples in a quantifiable 

way & how you impacted productivity or financials.

THE STAR METHOD



Most of your interviews will take place virtually; 

this is the safest, most convenient way for us to 

get to know you. We are excited about the 

sustainability benefits of virtual interviewing! 

Speaking of which, you’ll want to know more 

about our pep+ (PepsiCo Positive) ambition and 

how we’re charting a new course to drive positive 

action for the planet and people. 

We understand that virtual interviews may still be 

new to some, so we recommend preparing for 

this in advance using the tips below.

WHY VIRTUAL

TROUBLESHOOTING

IN-PERSON
INTERVIEW TIPS

VIRTUAL
INTERVIEWING

TIPS

The night before your interview, open the 

computer that you will be using to make sure 

no updates need to be done. 

Double check that you are able to open your 

video link/app, and familiarize yourself with the 

interface. 

Right before your interview, close out your 

email to limit pop ups & distractions. 

Plug in your computer so it remains charged 

throughout the interview . 

Make sure you have a stable internet 

connection – lags and breaks in communication 

make it difficult to relay all of your 

accomplishments to the hiring team!

TEST YOUR TECH

If you run into any issues with your virtual interview link, you can reach out to your 

recruiter directly or our interview scheduling team at: 

pepinterviewscheduling@pepsico.com

Most of your interviews will be virtual; however, in 

some cases, we may ask to meet with you in one 

of our locations. 

Bring copies of your resume, a notebook and a 

pen to take notes. 

Plan your schedule so you can arrive 10-15 

minutes early. 

If interviewing onsite, please bring an ID for 

check-in with our Security.

GET READY

Choose something that makes you feel like the 

best version of yourself! 

Plan your interview attire the night before. Ensure 

that it abides by the health & safety guidelines 

provided by your recruiter, if required.

You can always ask your recruiter for advice on 

what is appropriate depending on the interview 

location.

DRESS THE PART

When setting up for your video interview, try to find a location 

with a background that is free of clutter or distractions. 

Virtual backgrounds are a great way to ensure a neutral, 

professional setting.

When it comes to lighting, a natural light source is best. 

If you do not have access to a natural light source, a lamp with 

soft lighting is another option. 

Your light source should be in front of your face in order to 

minimize shadows and ensure you will be fully visible on 

camera.

CHOOSE THE BEST LOCATION

During your interview, your face should be fully visible on screen. 

Your camera should be positioned where you are in the center 

and at eye level. 

When answering the interview questions, look at the camera 

instead of yourself on the screen. 

It might feel silly, but putting a picture of a loved one or a post-it 

reminder by your camera is a good way to remind yourself where 

to look while speaking. 

When your interviewer is speaking, it is important to look at their 

live video to pick up on body language and reactions.

ENGAGE WITH THE CAMERA


